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mbfUMt vary ing rate* of per diem 

* which *ay be authorised end pzwrtdee that *pw dlw* for eontlnu %s 
temporary duty la exsea* of ISO day* either la the United Stale* or 
over***# nay la eotaori*ed only vita tha personal approval of the 
Deputy Dim ate r, assistant Director, or office head ooMtnad, 1 ' 
Tarlowe c:flces have placed different interpretations on this regu- 
lation In that mom taka the position that period* of learn man to 
extend the ldO TPT Unit, whamaa other do not. Son* off lens taka 
tha position that a change in tET station* aervea to pemit authori- 
sation of the naxiKsat par dlan rate at each succeeding station, 
vhsmas other* bold tha via* tb&t changes in duty station am not to 
fee considered in detaraining rate at which per dia« nay be authorised. 


DIJfQ/5£X0b» Standard Corarrrmnt Travel Regulation* provide In faction !)5(a) 

CKtr 


B ?raction*l leave .f abaeroe wholly within a day, wham for 
half of the prescribed working hour* or 1**8, will be dis- 
regarded for subsistence purpose* j whom it exoeeda half of 
the prescribed working boars no subsist* no* will be allowed.” 

and faction !*£(«} provides that 

"Whenever a traveler takes leave of absence of any kind because 
of baln^> i neap aolta ted due t© bia tllnaas or injury, not due 
to hi* own sftisoonduat, the v re scribed par diet* in lieu of sub- 
sistence, if any, shall be continued for period* iw>t tc exceed 
11* calendar days (including fractional day*} in any one period 
of absence, ualaas, under tho ci rciuBStan ce a in a particular 
case, a lender period 1* a proved. " 

These provision* of the travel regulation* establish authority for the 
payaeot of per dies to person* In a TIT status dazing «t»*nca of | day 
or las* due to annual leave, and for absences of lh days or less due 
to tick leave. Accordingly * finance Division ha* been paying pur dies 
in racL Instances where claimed «nd properly author! md and approved. 

Tlw» authority and propriety of paying per diets while on leave in a TOT 
ateto* under the el remiwtaaoas asd limitations cited above appear clear. 
Alao, In tfueh e*m^®i»atl«a*aj^ 0 W»«|>pU<»tlo» of the l6Q-4*y 
mis appearing not trouble*©**. In 

eases whom leave 1* taken while in a TEX statue and per die* is not 
approved and paid, however, often presents the queatton as to whether 
the period’ of leave taken should serve to extend the 160 period by 
tha mount of leavs taka®, far exanple, an enployee In a TIT training 
state* takes 1 5 days carnal leave and than the question is presented 
a* t© whether office head approval for TM beyond 180 or 195 days 
trou data of TIT assigniaent la required. 
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jls » practt cable aattar, any *frort to «Wwl the TOT period hyjjjjkj 

of leave t**n for which por dlea i. •<* ****£!“ 

trutiv* and audit problow wul«fc d0 J* rt ^J^J^o^ciSorlrr 

tbo ciwmesianeoa. Turtbaraore, such ertensien ^ppoaro to bo contrary 
to the Intent of tbe regulations to squire high lerel eenaideratl on 
^ appr^ of oontiiJd T» atatu. after 1*0 d^a. In tbo i^e^et 
of olSplIfteotion end aulfowlty of aprll o aUon,a 3 ^ S n*B^nforeanoo 
with the apparent Intent of the regulation, total elapaed tie® from 
date of TTY aaelgneerTt, 1 ncludlrs absences free original duty point 
on account of leave should be counted In determining when it is 
necessary to obtain approval to extend TOT beyond 180 d& X* under 


JL rolated proble* exists in the case of contlnuoue T3f , ftt *>** 
one point. In **>cfc Instances, there appears to be w doubt tot that 
the total ti«w without regard to e-iangea in duty station should be 
oouated toward the iSO-day Unit. The deterninatiem of applicable 
oer die* rate* In each eirounatancea, however, apparently 1* 
fusir^ InaesKiok as variations have occurred between various divisions 

and offices. 

To illustrate, an employee reports to Headquarters Tor TOT training 
prior to overseas assignees*, l fter 30 days he is transferred to a 
training site away free Head quarts re vhere he is on duty for 60 days. 

At the and of the 60 days he reports back to Eeadquarter*. 

In such eaeea Office A has authorised par die* on return to head garters 
U |S!$0 per day for 30 days and then * 1. 50 for 60 days, where** Otftm B 
Ukes the position that thn TOT at Headquarter* was broken within the 
weaning therefore* author! aed per dies 

*t $9,00 fo^yMta^^w^retu^^^^eadquarter* and ' or ^ 

days regaining within the 180 day period. 

It does not appear that either of the above procedure* la in violation 
of existing regulation!. Such applications, however, do not result 
in equal treatment for all esployees under Similar circumstances and 
gieu rise to easy eooplelnt*. The ascend wrbhod appears to be were 
appropriate to the expense® Which an ewrloy®* can reasonably be 
expected to incar on hie return to Headquarter* after *® absence of 
such length aa to cause hi® to have to teak out and re-establish 
living quar ter*. Also, such procedure toes not appear to be contrary 
to tie intent of regulations aa long aa the absence iron the previous 
TDT point exceeds 10 days. 

Although it is the opinion of the Finance Division that the second 
aethed Is preferable free an equity standpoint, the flret aathod ia 
not objectionable providing It ia uniformly applied. 
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